
 

 

I 
t continues to be an uncertain time for the financing of health-
care.  The Medicaid bailout and threat of reduction in reim-
bursement has left many to wonder how they will proceed in 

the future.  However, we are not without means to achieve success 
in the current market. 

 

O 
ut last meeting focused on cost savings and volume en-
hancements through "process reengineering" or "Lean". A 
simple concept that reminds us all that we need to con-

stantly look at and review our processes to make our operations, pa-
tient flow, etc as efficient as possible. 

 

M 
GMA, AMA and other associations continue to work on 
the Federal and State level to help direct the legislative 
course to provide reasonable answers to the complicated 

problems we face.  I would urge each of you to consider involving 
yourself in the process so that your opinions and needs are heard. 

 

I 
n addition, our Chapter meetings are a great chance to network 
and learn what others are doing in their practices.  Please con-
tinue to attend our regular meetings and give us feedback on 

topics you would liked covered. 

  
    Jeff Murrell, President 
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Our chapter would like to thank all 
of the Board Members who helped 
make the February Workshop such 
a huge success. 

Another big thank you goes out to 
Bob McBride with American Spe-
cialty for sponsoring our lunch for 

the  March meeting and to our 
speakers, Larry Adams & Bart Wat-
ford for doing a follow up regarding 
the LEAN process. 

All of these people combined are the 
reason our chapter is growing and 
has been such a huge success! 
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www.schma-florence.com 

Congratulations to 
Julie Daniels and Con-
nie Coward for win-
ning the door prizes 
that were given out 
during the month of 

March.  
 

Door prizes were pro-
vided by Florence 

Chapter of SCMGMA. 
It pays to come to these meetings!It pays to come to these meetings!It pays to come to these meetings!It pays to come to these meetings! 

CongratulationsCongratulations  
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April 13th —Nelda Fields—Webster Rogers speaking to us on Personal & Financial Mgt. 
May 11th— Brian Linerode—McLeod Health speaking to us about Meaningful Use 

LET’S MEET LEE HARRINGTON…. 
Lee Harrington was born in Florence where he grew 
up working at his parents eye care practice and ob-
tained board certification to practice as a licensed 
Optician.  In 1997, he graduated from the College of 
Charleston with a BS in Business Administration and 
Finance.  After graduating, Lee pursued a career as 
Market Executive with RBC Centura Bank and then 
transferred to South Carolina Bank and Trust where 
he was Vice President of Commercial and Private 
Banking.  During this time, he combined his banking 
experience and prior medical background to partner 
with some of the largest physician groups throughout 
northeast South Carolina.  This led to his current 

position as Practice Administrator with Florence Neurosur-
gery and Spine, PC in 2010. 

 
Outside of work, Lee enjoys spending time with his 
two sons, Jack and Sam.  Hobbies include sailing, 
flying, traveling, hunting, fishing and coaching sports.  
He is also involved with several community service 
organizations having served on the board of the 
American Opticianry Association, Habitat for Hu-
manity, Florence Kiwanis Club and is currently chair-
ing an exploratory committee to help create a re-
source center for children with Autism and other 
developmental disorders within the Pee Dee region 
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A few years ago while attending the state con-
ference; I heard a speaker share something interesting. 
The conference session was on personnel management 
and the speaker's recommendations caught me off 
guard.  

According to the speaker there are two times in 
the life of an employee when Leaders should make 
every attempt to "be there". These times are: following 
a birth in the family of the employee and following a 
death in the family of an employee. This surprised me 
because I always thought it was during such times that 
employee's privacy was most important. I usually sent a 
card or gift but didn't make a point of personally being 
there for the employee.  

Obviously each Leader must decide for himself 
how to respond in times of joy and sorrow for their em-
ployees. I challenge you to reflect on the speaker's rec-
ommendation as it relates to times of joy and sorrow in 
your own life as an employee. When you reflect on 
such times, what do you most remember? Who stands 
out as "being there" for you?  

   
   

   
    

MANAGEMENT TIP OF THE MONTH 

“Be There”  
  by Ellen Hearne, Member of SCMGMA 

1.) Did you know that effective January 1, 2011 that 
global days have changed for certain codes? While some 
global days have remained the same, certain codes for 
example: simple laceration repairs, have changed from 
10 global days to 0 global days. The global period can 
vary from payer to payer and not all payers follow CMS 
guidelines. I would recommend consulting with your 
commercial payers for further guidance on this matter to 
see what global they assign to simple laceration repairs. 
You can check with CMS in regards to all of the global 
day changes.  
 
2.) Q: Do you know when it is appropriate to use the 
"History of" code vs. the active cancer code?  
 
     A: Once a malignant neoplasm has been excised or 
eradicated, periodic follow-up examinations are neces-
sary to determine whether there is recurrence of the 
primary malignancy or any spread to a secondary site. 
When there is no evidence of recurrence at either a pri-
mary site or a metastatic site, the appropriate code from 
V67.x, Follow-up examination, is assigned as the 
principal diagnosis....The appropriate code from cate-
gory V10 should be assigned as an additional code." If 
the patient has completed all treatment & follow-up vis-
its, and there has not been a documented recurrence of 
the malignancy, then omit the V67.x code and assign 
the V10 code as appropriate. 



 

 

Mark Your Calendars 
 

♦ April 13th—Monthly Meeting –Personal & Financial 

♦ May 11th—Monthly Meeting—Meaningful Use 

♦ May 18th—20th—Insurance Legislative Forum 
in Columbia, SC 

♦ June 8th—Monthly Meeting –Skin Care  

♦ July 13th—Monthly Meeting –Coding Issues 
♦ August 10th—Monthly Meeting –Team Harmony/ 

Communication 

 

 

 
*See our Website for detailed information.* 
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 We are now hunkering down 
for the Medicaid cuts.  How-
ever, MGMA is lobbying hard to 
stave off the additional cuts 
slated for July of this year.  
Contact your local Congress-
man and let it be known that we 
need that SGR formula perma-
nently fixed prior to Dec. 31, 

2011!!! 

Check us out on Facebook under  
SC Medical Group Management Association - Florence. 

We are excited to use our new page that Julia 
Derrick made for us as another resource for get-
ting the news and upcoming events out to our 

members and potential members.  

 Please become a fan of the page and suggest 
the page to your other co-workers. 


